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We recently sent you an alert about a new New York State law requiring employers to notify employees,
in writing at the time of hire, of (i) their rate of pay, (ii) their overtime rate, and (iii) the employer's regular 
payday. Please click here to see the original alert. The law took effect October 26, 2009 and applies only 
to employees newly hired after the effective date, not to existing employees.

Since then, the New York State Labor Department has promulgated a form for this required notification.  
Employers must get each new employee to sign the form acknowledging receipt of the required 
information, and must keep the acknowledged form on file for six years.  

The acknowledgment form can be found at
http://www.labor.state.ny.us/workerprotection/laborstandards/PDFs/LS_52_Hourly_Rate_Plus_Overtime.
pdf

If you have questions regarding this Update, please contact David Rabinowitz at 212.554.7815/
drabinowitz@mosessinger.com.

The Employment and Labor Practice Group represents employers, executives, lenders and business 
purchasers in all aspects of employment and labor matters including: pre-hiring negotiations; advice on 
workplace issues such as employment conditions, benefit plans and ERISA compliance, discrimination, 
privacy, healthcare and health and safety issues; assistance with terminations and termination benefit 
claims; protection of rights after termination involving non-compete and non-disclosure obligations; due 
diligence with respect to all of the foregoing.  Our Employment and Labor Practice draws upon the 
experience and knowledge of our litigation, corporate, finance, intellectual property, privacy, healthcare 
and ERISA practitioners to ensure that our clients receive comprehensive representation in all aspects of 
employment issues.

Since 1919, Moses & Singer LLP has provided legal services to diverse businesses and to prominent 
individuals and their families.  Among the firm’s broad array of U.S. and international clients are leaders in 
banking and finance, entertainment, media, real estate, healthcare, advertising, and the hotel and 
hospitality industries.  We provide cost-effective and result-focused legal services in the following primary 
areas:

• Advertising • International Trade
• Banking and Finance • Internet/Technology

• Legal Ethics & Law Firm Practice• Business Reorganization, Bankruptcy and 
Creditors’ Rights • Litigation

• Corporate, Securities and M & A • Matrimonial and Family Law
• Employment and Labor • Privacy
• Entertainment • Private Funds
• Healthcare • Promotions
• Hotel and Hospitality • Real Estate
• Income Tax • Trusts and Estates and Wealth Preservation
• Intellectual Property
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Disclaimer 
Viewing this document or contacting Moses & Singer LLP does not create an attorney-client relationship. 

This document is intended as a general comment on certain developments in the law. It does not contain a complete legal analysis 
or constitute an opinion of Moses & Singer LLP or any member of the firm on the legal issues herein described. This document 
contains information that may be modified or rendered incorrect by future legislative or judicial developments. It is recommended 
that readers not rely on this general guide in structuring or analyzing individual transactions or matters but that professional advice 
be sought in connection with any such transaction or matter. 

Attorney Advertising 
It is possible that under the laws, rules or regulations of certain jurisdictions, this may be construed as an advertisement or 
solicitation. 
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